
  

 

ISSUE 25     Ohio Chapter UPMA   November 2022 

 

Ohio 
 Post Scripts 

UPDATE 

 

 

The OHIO Chapter met in St Louis 

& it was a celebration for all!!! 



2 

 

Ohio UPMA Executive Board and Officers 

 

 

 

Ohio Chapter UPMA 
http://www.ohioUPMA.com 
 
 
UPMA National  
www.Unitedpma.org  
 
UPMA Federal Credit Union 
www.signaturefcu.org/ 
 
Thrift Savings Plan 
www.tsp.gov 
 
UPMA Postmasters Retired 
http://groups.yahoo.co/group/
pmretired 
 
 

ALL of the Executive Board info is 
on page 8 of this publication  
 
A word about our COVER:  
 
The Ohio Chapter was present in St Louis for the 
National Convention held there. New revelations, 
new direction and focus were conveyed by the 
PMG.  Some good, some...well, be sure to read up 
in this edition to get all the facts. 
 
THEN, if you still have questions, please reach out 
to YOUR Executive Board for answers.  
 
The next main event scheduled is the Legislative 
Summit in March.  Please try to make time and be 
a part of this very important event as we go to D.C. 
to address our concerns directly with our  
Legislators.  
 
Until then, have a SAFE and memorable holiday 
season with all the blessings this time of year 
brings.  
 

Paul Joseph - Editor 
 

Retiree Officers:  
 
President: Lou Stuckey 
419-215-2227  
stuckey31@msn.com  
 
Vice President:  Sara Kreitzer 
937-538-0478 
Shkreitzer@yahoo.com 
 
Secretary/ Treasurer: Tracie Gebhart 
513-435-0573 
pmtracie@gmail.com 

 
 

Opinions expressed in this publication are those of the authors 
and not necessarily those of the United Postmasters and Managers 
of America. Information contained in the newsletter is  
provided for the benefits of its members.   
Copies, reproductions and revisions are not permitted without the 
express permission of the Executive Board. 
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Laura Reese - Executive Vice President 

Hello Ohio UPMA Members 
 
WELCOME NEW MEMBERS! You are the next generation of leaders in this             
organization. Thank you for signing up and being part of this wonderful organization, 
United Postmasters and Managers of America!  
 
Now that you have become members of UPMA I ask that you get involved.  
There are many up coming events listed in this addition of Post Scripts. I would like to 
see more active members in attendance. This is your organization, step up! 
 
With any organization it takes many members to make a difference in the lives of   
others. New to UPMA? Reach out to myself or someone on our executive board and 
let us know what your interest are. We are here to help our members! The training 
held at our events, conferences, and conventions has helped many members        
succeed with upward mobility. 
 
Eighteen years ago I attended my first Postmaster organization meeting. After an 
evening of networking with other Postmasters and the support we received from our 
retirees, I could not wait until the next meeting.  
 
Being involved and attending the organizations events. I have a great support group, 
mentors, and most of all friends that have become family.  
 
We are here for you. I hope you have the same experience I’ve had.  
If can be of any help, please contact me. 
 
Now is the time to start planning on attending the Legislative Summit in Washington, 
D.C on March 19-22, 2023.  
 
 
 
 
 
 

Laura Reese 
Executive Vice President   
Laura.s.reese@gmail.com  

mailto:Laura.s.reese@gmail.com
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Hello Everyone,   
 
I have many thoughts and concerns that roll 
through my head.  It has been a very interesting 
year and a learning year for me as your           
president for the first year.   
 
One concern that we have many members of the 
United Postmasters and Managers of America 
across this great  State of Ohio. But we get no 
involvement from our members.   
 
Why I ask?  
 
This organization is for everyone, and we need           
involvement for our chapter to be successful.  
When we have meetings, it is not just for our   
Executive board, it is for our members as well to 
come learn about their organization.                 
 
Yes, we must do things on our own time, but that 
is what makes this a great organization.   
 
We need our membership to step up and come 
to meetings, attend the Legislative Summit in 
Washington DC, attend your own State         
Convention, attend the National Convention and 
the many other trainings that are offered by the 
UPMA. You will not know what is available to you 
unless you read your Postscripts and attend 
these functions.   
 
Many of us on your Executive Board have been 
on the board for several years and have held 
about every office there is to hold as well as the 
committees.  With more involvement, this        
organization can be so much better.   
 
I need you members out there to run for office.  I 
post all the dates of everything that is going on in 
the organization in the Postscripts as well as our  
UPMA page. 
 
Concern:  What is going on out there?   
 
I hear Postmasters, Supervisors, and Managers 
alike are getting in trouble for touching            
employees, which could mean nothing by you, 
but that is not the way the employee takes it.  

This is not just an Ohio issue it is Nationwide.   
 
I have received calls from members of other 
states with this issue because they do not know 
who to contact in their own state.                           
 
I do get them going in the right direction.       
 
Therefore, I preach membership.  I have had 
management contact me about issues only to 
find out they are not members of the UPMA or 
NAPS.   
 
They have nowhere to go but represent them-
selves. This is not what I want to see out there.   
 
I want to see membership grow and if there are 
any issues with management members, we can 
help them. 
 
I am trying to make this organization better, but I 
cannot do it without everyone’s involvement.        
I have sent out several packets of newly          
promoted Postmasters and Supervisors and hear 
nothing back.   
 
Please do not be the one that gets into trou-
ble and then calls needing help if you are not 
a  member. 
 
This other thing I have been hearing a lot about 
is our “Ghostmasters”. You all know who you are.   
 
We get paid for putting our 8 hours of work in 
day.  I know many of us put more then 8 hours in.   
 
Keep track of your hours on a 1260 then put in 
for personal leave later, but please keep track of 
the hours, so you can prove yourself if needed.   
 
You need to report to work and put your time in.   
 
If you are not going to be at work, you should 
have a buddy in your POOM group to put your 
leave in and send a copy to your POOM.   
 
You cannot just stay home and not let your office 
know what is going on. 
 

OHIO UPMA President 
Alan Metzcar 
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I know I have put out a lot of different opinions and thoughts.  But please think of what I said, give 
me a call so can chat about our organization.  If you have a question about involvement, ask any 
member of the Executive Board or our Retirees. 
 
Before I go, I want to say thank you to the Retirees for inviting me to their Annual Luncheon on    
October 5, 2022, at the Plain City Der Dutchman restaurant.  It is great to see such a reunion of the 
Postmasters from the many years of Postal Service.   
 
What a great day of card playing, Bingo and just time to catch up with you friends of the past.             
I saw many members of the Retirees that attend many of our chapter events and that is what we 
need from our Chapter members. 
 
Our Chapter needs a Chapter Chaplain as our Chaplain Earl Mottashed has retired from the        
position. Thank you Earl for the many years of service. You will be missed.  
 
I hope you will still assist with the auction at the State Convention. You make a world of difference 
for the good! 
 

Until next time, be safe, enjoy the upcoming holidays and let’s all get involved more in 
2023! 
 
 
 
 
 
 
 
 
 

Alan T. Metzcar 
President 
Ohio Chapter UPMA 
Postmaster 
Baltic 43804 
Stone Creek 43840 
(330)827-0137 Cell 
(330)275-9020 Work  
messdad@outlook.com  
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Retiree’s Corner 
Lou Stuckey, Ohio Retiree President 

Der Dutchman- Yum! On October 5th,  
the retirees held their annual fall       
luncheon and meeting at Der Dutchman 
in Plain City, Ohio.  
 
For those of you who have never taken 
advantage of the fun and fellowship this 
provides, we start our day with bingo and 
euchre. Prizes are provided by the retiree 
chapter.                 
 
It’s a great time to catch up with old 
friends. We then enjoy an amazing family 
style dinner. Because we are in good    
financial shape, the board decided to give 
back to the members and paid for each 
member’s meal. Following the meal we 
had our second business meeting of the 
year.  
 
I opened the meeting and Sara led us in 
the Pledge of Allegiance. Following the 
reports from the Secretary and Treasurer 
we welcomed our State President       
Alan Metzcar as our guest speaker.       
He talked about membership and incen-
tives to sign new members. I gave my 
president’s report and national rep report.  
 
It is an honor and privilege to serve as 
both. Sara gave a report on membership 
and what we can do to encourage every-
one to get involved with UPMA. She also 
addressed the issue of the postcard we 
received about the history of UPMA.  
It is legitimate but they will try to sell you a 
product.  
 
Next, Ted addressed the subject of legis-
lative issues. Legislative summit will be 
held in March and the board is looking at 

possibly taking a bus again to DC.  
 
Next up,  we sang Happy Birthday to Earl 
Mottashed! We then addressed the      
unfinished business of reimbursement for 
attending state and national conventions.  
 
Hazel and Anita gave possible solutions. 
These will be posted on the website for 
review and a final decision will be made 
at state convention in June.  
 
We then finished giving out a number of 
door prizes and I adjourned the meeting.  
 
Please check the website for the com-
plete minutes and treasurers report.  
 
 
Lou Stuckey   
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Earl Mottashed, State Chaplain 
 

Are you concerned about the new millennium, underpinning of our culture, our erod-
ing foundations and structural cracks?  
 
America is dismantling, burning cities, backbiting politicians, runaway infections, so-
cial upheaval, racial tensions, runaway crime, deafening lies. We are only existential 
crisis from one world government. Our world wide economy is hanging on a thread. It 
seems as if every member is a lover of self, a lover of money, a lover of pleasure, and 
most important, eager to cancel anyone who disagrees with them. This translates to 
extreme persecution for the church. Many professed Christians are abandoning the 
faith.  
 
Now for the good news: In spite of all this and more not mentioned, there is hope or I 
should say “Jesus”. We stand on the rock knowing we are safe and secure in his 
arms. But that is not to say we stand and wait, we are the army for God and there are 
many battles to be won.  
 
Look Up, Look Up and see the Father.  
 
Thank you so much my fellow Postmasters for all the support you have given all 
these years. It’s been a fabulous ride with so many memories.  
 
Father Time tells me new blood is needed to carry out the work for UPMA.  
 
God bless each of you, and God bless the United States of America.  
 
Earl Mottashed, State Chaplain 
 

********************************* 
Editor’s Note:  
 
It has been my honor and pleasure to have worked with Earl for quite a few years on various       
projects and his noted efforts made in support of UPMA. His devotion to offering only his best efforts 
in every aspect has been evident in the lives he has touched in many ways.  
 
For the record, the above article written by Earl was postmarked back in JUNE 2022 when he sent it 
to me via the mail.  I was asked recently at the Board meeting why it had yet to be published. The 
answer I gave was simple and unfortunate:  I received it the second week of OCTOBER 2022 
with numerous “machine marks” noted on the envelope.  
 
The message hasn’t changed since he wrote it. I too have HOPE that we will persevere in the end 
as a Nation because of our faith. Thank you Earl for your contribution to UPMA my friend.  
We look forward to seeing you at future events.  
 
Paul Joseph - Editor 
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UPMA Executive Board Information 
 

Alan T. Metzcar Baltic OH 43804 330-827-0137  messdad@outlook.com 
Ohio Chapter President - Membership 
  
Tracy A Canby Clarksville OH 45113 937-725-4191  tracyacanby@juno.com  
Immediate Past President  
 
Laura Reese  Pioneer OH 43554 419-551-1908  Laura.s.reese@gmail.com 
Executive Vice President    
 
Patty Schag  Berlin Heights, OH     ps1schag@gmail.com  
Vice President 
 
Victoria Canby vcanby14@gmail.com 
Vice President 
 
Mari Beth Kirkland Middlefield OH 44062 440-821-4667  mari_kirkland@yahoo.com 
Adverse Action Committee Chair/ North Area Vice President 
 
Bill Judge  Piqua OH 45371 513-702-9702  judgey55@yahoo.com 
Secretary/Treasurer 
 
Lisa Koprivec           Holmesville, OH 44633  330-414-2470  Ldkoprivec@hotmail.com  
Vice President 
 
Lou Stuckey  Retired   419-215-2227  stuckey31@msn.com  
UPMA Retired President  
 
Jordan Davenport Retired   419 341 4979  mlna43452@gmail.com 
Web Master 
  
Ted Gedeon  Retired   440-279-7040  tgedeon@windstream.net 
Legislative Chair 
  
Paul Joseph  Retired   419-236-0166  repins@bright.net 
Editor 
 
 

Committee Chairs 
 

Scholarship  Rita Schemmel 937-726-5817 
 
Convention  Tracy Canby & Andrea Leyes  
 
Sunshine  Betty Major  330-612-0368  badatvs@gmail.com 
 
 
 

mailto:messdad@outlook.com
mailto:tracyacanby@juno.com
mailto:Laura.s.reese@gmail.com
mailto:mari_kirkland@yahoo.com
mailto:judgey55@yahoo.com
mailto:mlna43452@gmail.com
mailto:tgedeon@windstream.net
mailto:repins@bright.net
mailto:badatvs@gmail.com
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 Patti Schag - Vice President 

The Day my small level 18 Post Office got on the map  
 
Veterans Day November 11

th
 means something different to everyone, For some it’s a day off work, 

for others it’s so much more. On August 26 of last year, my small north central Ohio community that 
my post office serves was hit with devastation. A young 22 year old Navy Corpsman was killed in the 
evacuation of Afghanistan as he was helping a mother and young child.  
 
Maxton Soviak grew up just six houses up the street from the post office. I knew the family well from 
all the care packages his family had sent Max as he served as a medic all over the world. My little 
post office that sits on the corner of two main streets with one stop light became so much more. My 
flag on the corner that is viewed by all that drives though Berlin Heights took on a whole new    
meaning. The next couple weeks was a busy time for my office and community.  
 
Like all small towns the community rallied together to help the family of this young fallen hero.       
National news coverage of the 13 service members that died by a suicide Taliban bomber filled every 
news broadcast. My little post office was not so little anymore. My lonely flag was not so lonely      
either. Now every business and home were flying an American flag in support for Max’s family.     
 
Governor Dewine had put an order out to fly our flag at half mast. Senator Portman came to town to 
meet with the family and commented what a great community Max was from. A motorcade from the 
Cleveland airport with hundreds of followers came right by my post office on the national news. My 
post office did not seem so little anymore. We received mail from around the country for Max’s family. 
The mail had no address just the town. My town and I made sure the family got every piece.        
 
Even after a year, I am still receiving mail for the family. Just recently a large box came addressed to 
POLICE DEPT in my town. I put a notice in their PO box. Later the Police Chief came in to get her 
mail and like all customers do when you hand them a parcel, she asked ” What is in this ?” Not sure 
but it cost $117 from California. She left with it. Later in the day, the Chief stopped back in, teary 
eyed and said: ”In that box were 13 homemade bears to pass out to 13 kids involved in police calls to 
keep Max’s memory alive in the community”.  
 
Max’s memory is still spread out among the community with signs and banners, and flowers in front 
of his childhood home. When I am behind the school bus that stops at his house, picking up his   
younger siblings. My thoughts go to what the kids lost that day. They lost their brother that was a 
brave hero, saving lives as a medic. They also gained a real understanding of what patriotism 
means.  Veterans day isn’t just a day off work.  
 
Take a look at your flag as it stands for all the sacrifices of our Veterans 
and their families for us to be safe and secure. 

          
THANK YOU TO ALL OUR VETERANS  
AND FAMILIES.   
 
Patty Schag 
Postmaster 
Berlin Heights, Ohio   
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 Bill Judge - Chapter Secretary/Treasurer 
 

Letter from POOMville 
 
We have had a lot of movement in EAS staffing and one of my jobs is managing vacancies.  
Our current policy is if there are 5 or more applicants it goes to a review committee. A review    
committee may or may not know you. It’s very important you put your best foot forward.  
Start working on your profile as soon as you can. The first page is your contact information.      
Make sure you have a working email and a contact phone number. I had an applicant in for one job 
that the email was returned as undeliverable. There was no phone number so they couldn’t be 
reached for an interview.  
 
Next is your work history. You should enter the different jobs you have had. If you worked on a    
detail assignment of thirty days or more list that. There is a text box where you put in a description 
of your responsibilities while performing the detail. The next section is your education history. In the 
next section list your training. You can find this in HERO. The next section is Special skills/
Associations. I break them down by Postal and Non-Postal. Examples would be awards (safety, 
sick leave, LSS-yellow belt, civic associations, church etc.) 
  
The Summary of Accomplishments is the section that is scored. The directions on the page state to 
provide a description of your qualifications and accomplishments demonstrating you possess each 
of the requirements listed in the job posting. These accomplishments may have occurred in various 
settings.  Put the qualifications/requirements on a word document (or any word processing          
program). Read each one and the description that goes with it. Construct your example using the 
Situation-Task-Action-Result format.   
 
You take the Qualification required and construct an example demonstrating it. You should reach 
out to your Manager/Postmaster for help. Or contact someone from UPMA for help. We offer 
eCareer help to anyone who wants it. Get your profile up to date so I get a chance to interview you. 
 
We as Postmasters/Managers, should help any of our team that wants to move up. More than half 
of the current EAS are eligible to retire and we need to help the Postal Service develop people to 
replace us. Your development ensures the long-term viability of the Postal Service.  
 
If you are already EAS, you need to update your profile in case that job you want or need comes 
along.  
 
 
 

Bill Judge 
Chapter Secretary/Treasurer 
judgey55@yahoo.com    

mailto:judgey55@yahoo.com
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Mari Beth Kirkland - National Vice President 
 
Per the Postmaster General’s statement, that he expects us to deliver the mail when needed, a   
survey has been created. You will find this survey in RADAR. At the National Convention,         
Leadership stated that they know the cost for delivering mail. It was argued that this was not the 
case. When EAS delivers or cases, we have no way to transfer our time to delivery. It took some 
time for UPMA members to make them understand that our time delivering, or casing was not being 
factored in.  
 
The survey is simple, and only takes a minute. This is an absolute must for us to do. If we don’t re-
port our craft work, headquarters will never know the extent of what we are doing day in and day out. 
Please understand that I am not supporting EAS doing craft work, however I know what reality is. 
There was a Level 22 in Ohio that EAS refused to deliver mail. They reported every bit of it delayed, 
but they did not deliver. That office has had several PTF’s hired.  
 
I continually get complaints about staffing throughout our state, and from attending National func-
tions, I know it is an issue all over the country. It has been a real struggle for many, and unfortunate-
ly, we have Postmasters doing Bargaining Unit Work who are not supposed to. We also have Post-
masters that are in Level 18’s that work well beyond their allotted Bargaining Unit workhours.  
 
So, what do we do?  The best I can tell you is to share your resource’s, do what you must do to get 
the job done, and document, document, document.  If you are being required to work your sched-
uled day off or working your required hours beyond 8, please get with your POOM and negotiate re-
placement time off. If they are not willing to work with you, please reach out to UPMA. Nonscheduled 
work duties should be required by the position due to staffing, not just because you want to work 
Saturday, so you can take Friday off. It must be due to legitimate staffing shortages.  
 
I am working on compensation issues that go back to 2021.  If you are nonexempt (supervise less 
than 80 hours of bargaining work) you are entitled to claim your overtime. If you are exempt from 
overtime (you supervise, more than 80 hours of bargaining work) you are entitled to Personal Leave. 
It is not comp time, it is personal leave. All this information is in ELM 513. Please read the whole 
section. It contains very important information. Please familiarize yourself with it.  
 
On the more positive side, what about that 3% increase that Edmund Carley got all EAS?  
Pretty awesome. He has been working on this for months, and it finally came to fruition! I will tell you 
that Edmund will not back down. He stands up for us in so many ways. I appreciate his leadership 
and have learned so much from working with him.  
 
It is hard to believe that we are upon PEAK and that the holidays 
are just around the corner.  I would like to wish each of you, and 
your families a blessed, safe, happy holiday season.  
 
 

Mari Beth Kirkland 

UPMA National Vice President 

mari_kirkland@yahoo.com  

mailto:mari_kirkland@yahoo.com
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Ted Gedeon - Legislative Chair 
 
One of the most important annual gatherings of Postmasters is scheduled to happen March 19 - 22, 
2023. This gathering is the Legislative Summit where Postmasters from around the country come to 
Washington DC to hear and learn about issues which affect working Postmasters and retirees . Not 
only is there a chance to learn about the issues affecting us, but also an opportunity to visit with 
your lawmakers to voice your opinion and concerns to them in person. Please consider attending 
this event. You really can make a difference in being there! 
 
The Summit will be held at the Hyatt Regency Crystal City Hotel in Arlington VA.  This is the same 
location as last years event.  Our Ohio Chapter Board is considering to again charter a bus to the 
hotel making it easier for everyone to attend. The board will also provide a stipend to any          
Postmaster in good standing who attends. The amount will be determined at the Fall Board meeting 
October 29. I will have the information posted on our States web site as soon as I get the             
information. Registration and room reservations are on the National UPMA Web site.                 
There is room for 40 persons on the bus, LETS FILL IT!!  
 
Well, as fate would have it,  HR82 is still waiting to be debated and voted on in the House of      
Representatives. Why the delay in getting the bill on the docket is anyones guess, but we need to 
remind ourselves that nothing is ever easy in politics.  

I have included in my article the best explanations of the situation I have ever read. There are two 
articles, both written by Reg Jones. He is an expert in Government retirement benefits and is highly 
regarded for his knowledge of the subject. Both articles appeared in FEDWEEK.  

 

First the WEP article: 

For the umpteenth time, efforts are underway in the Congress to repeal the Windfall Elimination 
Provision (WEP) and the Government Pension Offset (GPO). Both laws have long been a thorn in 
the side of employees covered by the Civil Service Retirement System (CSRS). That’s because 
they negatively affect the Social Security benefits of anyone who worked in a job where Social     
Security deductions weren’t taken from their pay. This week I’ll focus on the WEP, next week on the 
GPO. 
 

Under the WEP, anyone reaching age 62 after 1985 and is eligible for Social Security and also for 
an annuity based in whole or part on work where they didn’t pay Social Security taxes—such as 
CSRS—will have a lower computational formula used to calculate their Social Security benefit. 

To learn how this provision of law may affect you, look at your own work history. First, have you 
earned enough credits under Social Security to qualify for a benefit? You must have earned 40 
credits (that is, 40 calendar quarters). 

Second, was the amount of money you earned to get those credits “substantial”? The law’s          
requirement that those earnings be substantial created a higher hurdle than that required for         
eligibility. That amount increases each year; in 2022 you would have had to earn at least $27,300 to 
have it considered to be substantial earnings. 

 

Ted’s article is CONTINUED on page 16 

.  

https://www.fedweek.com/ask/social-security/windfall-elimination-provision/
https://www.fedweek.com/ask/social-security/windfall-elimination-provision/
https://www.fedweek.com/ask/social-security/government-pension-offset/?_ga=2.22984891.1898538405.1665494664-189838198.1647971291
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Updated INFORMATION on Legislative Trip to  
Washington, D.C  

 
Please pay CLOSE attention to this information if you are wanting to go to 
Washington, D.C. for the Legislative Summit in March.  
 
There is a REGISTRATION FORM on page 27 of this newsletter. You must be 
registered to attend the conference and go to Capital Hill.  
 
There are DEADLINES: If registered before February 15th - $45  
       If AFTER February 15th - $65    
 
You MUST make your own HOTEL reservations. The contact info is on the    
registration form for the hotel.  
 
Each UPMA member attending will receive a $550 stipend to offset your          
expenses from the Ohio Chapter. You must be registered to receive this.  
 
IF you want to ride up in a chartered, 40 passenger bus, there is a $100 deposit 
per seat. The bus will fill up FAST so don’t delay. The cut off for the bus         
reservation is March 1st.   
 
Send your bus reservation check to:  
 
Ted Gedeon 
12095 County Oak Trail  
Chardon, Ohio 44024-9006 
 
IF you have questions regarding this event, please 
reach out to Ted by phone at 440-850-3388.   
 
OR by email at: tgedeon@windstream.net  
 
To recap, you need to do the following:  
 
1. Send in registration to UPMA HQ for Summit.  
2. Make your OWN hotel reservation. 
3. Send Ted your bus reservation check IF you  
      Plan to ride the bus to D.C.  
 
See you in Washington, D.C. as we go to address 
OUR legislators on business affecting us.  
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Legislative ARTICLE on WEP continued from page 14 

So, how much money could you lose because of the WEP? For comparison, let’s start with the 
basic formula that applies to everyone who has been covered by Social Security all along, such 
as FERS employees. If they retired and turned 65 in 2022, the first $1,024 of their average month-
ly earnings would be multiplied by 90 percent, the next earnings up to $6,172 by 32 percent, and 
all earnings above that by 15 percent.  

As you can see, the formula is weighted in favor of lower income workers. 

The WEP adds a modifier to that formula for those also eligible for an annuity not including Social 
Security (again, such as CSRS): only those with 30 or more years of substantial earnings will 
have the first $1,024 of average earnings multiplied by 90 percent.  

For each year fewer than 30 years of substantial earnings, the multiplier will be reduced by 5 per-
centage points per year, down to 20 years of such coverage. For example, the multiplier for 25 
years is 65 percent. For 20 or fewer it is 40 percent. 

In dollar terms, the maximum reduction works out to be just above $500 a month. 

It is commonly argued that the WEP should be eliminated because it was some kind of accident 
or unintended consequence of a not well thought out change in law during the Social Security   
reforms of the 1980s.  

Actually, it was a deliberate choice. Here’s how the SSA explains it: 

Social Security benefits replace a percentage of a worker’s pre-retirement earnings. The formula 
used to compute Social Security benefits includes factors that ensure that lower-paid workers get 
a higher percentage return than their more well-to-do counterparts.  

For example, lower-paid workers could conceivably get a Social Security benefit that equals up to 
90 percent of their pre-retirement earnings. Highly paid workers receive rates of return that are 
considerably less. (The average is about 42 percent.) 

Before the law was changed in 1983, employees who spent time in jobs not covered by Social  
Security had their benefits computed as if they were long-term, low-wage workers. Thus they    
received the advantage of the higher percentage of Social Security benefits in addition to their 
other pension. The modified formula eliminates this windfall. 

That is, Congress acted to take away what it considered to be an unearned benefit.  

Knowing that is no comfort to those of you feeling its effect, or who will after retiring in the future. 
But that’s the law unless and until it is changed.  

 

And here is the article addressing GPO: 

Last week I examined the Windfall Elimination Provision and noted—to the disappointment of 
those of you who are or will be affected by it—that it was a deliberate choice during the Social Se-
curity reforms of the 1980s, and the justification cited for it. 

Now here I am again writing about another bugbear, the Government Pension Offset (GPO), 
which similarly was a deliberate choice. 

The GPO reduces or eliminates the Social Security benefit due to a spouse who is receiving an 
annuity from a job where he or she didn’t pay Social Security taxes, for example, those receiving 
a CSRS annuity. If you are one of them, your Social Security spousal benefit will be reduced by 
$2 for every $3 you receive in your CSRS annuity. 

 

https://www.fedweek.com/experts-view/the-windfall-elimination-provision-wep/
https://www.fedweek.com/ask/social-security/government-pension-offset/


17 

 
Government Pension Offset article CONTINUED from page 16 

The larger your CSRS annuity, the greater the impact it will have on your Social Security spousal 
benefit—up to and including the point that it will eliminate that benefit. 

For example, if you had a monthly CSRS annuity of $1,500 and would get a Social Security spousal 
benefit of $900, you wouldn’t receive anything from Social Security. That’s because two-thirds of 
$1,500 is $1,000. Subtracting that from $900 would leave you with nothing. 

Why would the government treat federal employees like that? Here’s the justification. The Social Se-
curity System was designed to provide a modest level of financial security for those who didn’t work 
or who had earned little during their working life. In other words, spousal benefits weren’t designed 
to enrich the benefits of working couples who were both entitled to a Social Security benefit. When 
one of them is eligible for both an earned Social Security benefit and a spousal benefit, he or she 
only gets the higher of the two, not both. 

Before the law was changed, anyone covered by CSRS who was married to someone covered by 
Social Security was entitled to receive both a full CSRS annuity and a full Social Security spousal 
benefit. However, in 1982 the Congress decided that an employee who was in a retirement system 
where he wasn’t paying Social Security taxes was enjoying an unfair advantage. So, it changed the 
law. 

The best explanation for the reason behind the change comes from the Social Security Administra-
tion, which has developed a pair of clarifying examples: 

Bill Smith collects a Social Security benefit of $600 per month. His wife, Mary, is potentially eligible 
for a wife’s benefit up to 50 percent of Bill’s, or $300. 

However, Mary also worked and paid into Social Security, qualifying for her own retirement benefit of 
$400. She will not receive any wife’s benefits because her $400 retirement benefit, in effect, offsets 
her $300 wife’s benefit. 

Bill’s neighbor, Tom, also gets a Social Security benefit of $600 per month. But his wife, Nancy, 
worked for the federal government, instead of a job where she paid Social Security taxes, and 
earned a civil service pension of $800 per month. 

Before the government annuity offset provisions were in place, Nancy would have been eligible for 
both her $800 civil service pension and a $300 wife’s benefit on Tom’s Social Security record. 

With the offset provision in place, Nancy does not qualify for a wife’s benefits from Social Security, 
so now she is treated the same as Mary. 

As with the Windfall Elimination Provision that I wrote about last week, it is commonly argued that 
the GPO should be eliminated because it was some kind of accident or unintended consequence of 
a not well thought out change in law during the Social Security reforms of the 1980s. 

Actually, the GPO was a deliberate choice; Congress acted to take away what it considered to be an 
unfair advantage. As with the WEP, knowing that is no comfort to those of you who are feeling its 
effect, or will on retiring in the future. But that’s the law unless and until it is changed. 

While there has been movement in Congress lately to repeal or soften both the WEP and the GPO, I 
suggest you not hold your breath in hoping. Those proposals have circulated since shortly after 
those provisions were enacted nearly four decades ago. 

Instead, plan as though they will remain in effect. Make sure that the combination of your CSRS and 
your Social Security benefit plus your other savings and investments will be sufficient to meet your 
retirement needs. 

  

You can reach Ted Gedeon at:  tgedeon@windstream.net  
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 Jordan M Davenport - Webmaster  
The Secret Recipe 

What’s the secret to a good recipe? Is it the source? Handed down through the years to be cherished and 
enjoyed by each successive generation? Perhaps it’s the ingredients? Only the choicest, freshest high   
quality to ensure a delicious final product? Or is it the preparation and attention to detail, proper ratio of         
ingredients, cooking temperatures and time? 
 
A great tomato sauce requires all of the above. Start with a favorite recipe, use the freshest tomatoes and 
herbs. Spend the time to prepare each ingredient and measure carefully to ensure this batch will be of    
consistent flavor, just like grandma used to make.  
 
Life is like a good sauce. The recipe includes guidance from those who have raised us and been there to 
see us through our good times and bad. Quality time spent with family and friends ensures a proper simmer. 
Avoid scorching the ingredients and they’ll produce amazing results. Don’t forget the spices.  
The variety is what truly enhances our life achievements. 
 
Your Ohio Chapter of the UPMA is an emulsion of many sauces. The main ingredient is you. No matter what 
variety of tomato you may be; heritage with old school flavor, early or late developing, solid of flesh or a 
good juicer, you are integral to a smooth sauce that’s enjoyed by all. It is you, the membership of the UPMA, 
you are the secret to a good sauce. 
 
This year’s Chapter convention was shy of the necessary ingredients required for this sauce. We had only 
ten voting members in attendance. Oh, there were many more attendees, mostly retirees and guests.  
Per our bylaws only the “active” members are authorized to vote. While we were able to create a sufficient 
sauce to sustain us throughout the year, this year’s sauce left an odd aftertaste. 
 
Your annual convention permits the chapter to elect officers, discuss the issues concerning you, our  
members, meet and question Postal representatives, meet, question, and vote for our UPMA National  
candidates, attend training that benefits your career and establish guidelines to operate the chapter.  
This can be a tall order for only ten members. 
 
The guidelines to successfully operate this chapter are our Bylaws. Like any good recipe the bylaws have 
been created from those handed down by our prior postmaster organizations. Detailed instructions for  
preparation and direction guide our elected officers in the performance of their duties.  The bylaws may be 
amended at the annual chapter convention. 
 
This year several amendments were presented and approved by these ten members. After electing two 
members to the position of vice president, an amendment was approved to eliminate the same vice presi-
dent positions. This amendment made two other Articles in the bylaws null and void and yet they were left in 
the bylaws. Confusing at best. Unenforceable at worst. 
 
Another amendment states a member leaving the USPS must vacate their elected UPMA officer position. 
The very next sentence states they do not.  Huh? To be fair, bylaws are not always easily understood.  
Even our national officers have been known to stand before the chapter and misrepresent their positions  
per the bylaws.  
 
If you are reading this, you are a member of the Ohio chapter. Thank you for joining. Thank you for taking  
a step to protect your interests in your postal career. That is why we are here. We serve you. We need your 
assistance to maintain this organization, to protect each other from mismanagement and actions that may 
jeopardize your position. We cannot do it without your involvement. I ask you to consider taking some of 
your personal time to become more involved. The Board only meets a few times each year, often by phone.  
 
The convention is one weekend each summer. Most civic groups require much more of your time. 
I ask you to consider joining us next year at the chapter convention. Become an active ingredient in our 
sauce. Assist me in tweaking our “recipe”. Together we can perfect this beautiful sauce we call the UPMA.  
I am Jordan Davenport, a retired Postmaster that presently holds the position of Parliamentarian. I had a 
fantastic career and look forward to meeting you and hearing your story.  I think I’ll make spaghetti.  
 
Jordan Davenport Mlna43452@gmail.com ohioupma.com   

mailto:Mlna43452@gmail.com
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Hello Everyone,   
 
I need some help understanding some things from our membership.  For those of you that read 
your Postscripts, I would like some input from everyone.  I know this is a volunteer organization 
and many of you ask, what do I get out of it?   I think many of the older Postmasters out there 
have not let go of the past the with the merger of NAPUS and the League.  Both organizations were 
dissolved, and the United Postmaster and Managers of America was started.  The UPMA has been in 
existence for six years now. 
 
It is a very good organization doing very good things for us.   Who just received a pay raise?  Who 
do you think worked on getting this pay raises for us? UPMA. There are many issues behind the 
scenes that we may not know about firsthand that our National Office is working on for us. The UP-
MA provides training, education on the National Website, great benefits from the representation 
that you can receive. 
 
We as a state organization need all the members to get involved, and we need your input on what 
you would like to see from us.   We have a contact page in the Postscripts. I challenge all of mem-
bers out there to contact one of your state officers and talk to them.  I just finished my 1st year as 
your State President of the Ohio Chapter.   
 
I am looking to change this organization for the better and make it like the NAPUS and League once 
were respectively.  I want to see you all get involved and come to the events that we are posting in 
the Postscripts.   
 
The next event that we will be attending is the Legislative Summit in Washington DC. The dates are 
March 18 – 22, 2023. This is during the cherry blossom bloom, so it will be beautiful over there.  
We are traveling by bus this year, and we have 40 seats available on a first come first serve basis.  
There is more information in this edition on the event.  Do you want your voice heard on Capital 
Hill? This is how you can do it. 
  
We are in the planning stages for next year’s State Convention. It will be held at the new Hocking 
Hills Lodge that just opened.  If you know of any newly promoted Postmasters, we will be doing an-
other swearing in at the State Convention in June.  Please send me the names so we can get them 
invited. 
  
So, I say again what is it that you would like to see in our State organization Change?  What will get 
you involved with us? I know this is a great organization and I know you would all enjoy it more if 
you just were involved.   
 
So, the challenge is there. We all on the Executive board want to hear from you, pick up that 
phone, give us a call, text or email.  I will be waiting to talk. 
 
Thank you, 
 
Alan T. Metzcar 
President 
Ohio Chapter UPMA 
Postmaster 
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Ohio Convention 2023 
The Hocking Hills region is centered around Hocking County in southeastern Ohio with some overlap into adjacent 
counties as well. The region is typical of southern Ohio in that its rugged, rolling terrain is largely covered with great 
tracts of seemingly unbounded woodlands. But what sets the Hocking Hills apart are the number of breathtaking dra-
matic rock formations, deep gorges, waterfalls, and towering cliffs.  
 
Not surprisingly, the seclusion and natural beauty make the Hocking Hills one of the state’s principal tourist destina-
tions, especially during the warmer months. But there’s reason to visit no matter the season—blazing fall foliage, the 
wildflowers of spring, and even the magnificent ice formations bedecking the gorges and cliffs in wintertime all make 
the region worthy of yearlong exploration. Outdoor activities abound, such as hiking, rock climbing, canoeing, rafting 
and kayaking, fishing, and birdwatching, but the area’s other offerings include everything from tours of the country’s 
only remaining washboard factory to a ride on the Hocking Valley Scenic Railway and visiting historic art dis-
tricts. Options of what to see and do are plentiful, but don’t forget to save time for relaxing!  
 
Hiking 
Hocking Hills boasts 7 unique trails in the hiking areas of the State Park; Ash Cave, Old Man’s Cave, Rock House, 
Conkle’s Hollow, Cedar Falls, Cantwell Cliffs and Whispering Cave. Enjoy a fully-guided nature hike or hike on your 
own and be immersed in the beautiful fern-covered mature forest, surrounded by amazing rock formations, while learn-
ing about area geology, history, and the many unique plants and majestic trees. You’ll have the option to experience the 
challenge of incredible rock features including rock halls, squeezes, tunnels, narrows and scrambles. Using all your 
senses, you will be guided through a slow walk in the woods with various activities that allow you to connect more 
deeply with the forest.  
Canyoning, Climbing and Rappelling Tours 
Ninety-nine acres of forest land have been set aside for rock climbing and rappelling. The area is located on Big Pine 
Road, one mile east of Conkle’s Hollow. A parking area is within easy walking distance of the rock and cliff face. 
Zipline and Canopy Adventures 
Visitors to the Hocking Hills Zipline can explore the treetops during a trip above caves and rock cliffs. Zip liners can get 
a bird's eye view of the Hocking River, native wildlife, plants, and rocks. It offers a zip line experience unlike any other 
in the Hocking Hills. The lines are set over a natural gorge complete with sandstone rock formations, wildlife, and a sea-
sonal waterfall.  
Canoeing and River Rafting 
Take a break and enjoy the serenity of the Hocking Hills. Paddle the waters once plied by Native Americans and early 
settlers in the Hocking Hills region. Choose a trip from two hours to two days in a canoe or kayak. Take a leisurely float 
with a raft or tube. Special outings include Moonlight tours and great beginner’s tours. 
Pontoon Boat at Lake Logan Marina 
Spend a few hours on beautiful Lake Logan. Enjoy fishing, swimming, sunbathing, and beautiful views of the lake on 
your very own pontoon boat. Rent anything from Pontoons to Kayaks to Pedal Boats to Paddle Boards on Lake Logan! 
Off Road Tours 
ATV/UTV 4WD rentals in Hocking Hills and Wayne National Forest that offer guided tours on Wayne National Forest. 
Experienced guides will take you throughout the woods for a half day or full day guided tour. Beginner riders welcome! 
Horseback Riding Tours 
All rides are customized for you and your party up to 10 people. Whether you are looking for a quiet ride through the woods/
meadows or a more adventurous fast paced ride, we can tailor a ride for you. 
Hocking Valley Scenic Railway 
Take a leisurely train ride through the Hocking Hills in a historic train. Trains depart Saturday and Sunday from the Nelsonville 
Depot on U.S. Route 33 and Hocking Parkway. All regular trains Memorial Day weekend - October make a 30-minute stop at a pio-
neer log village. 

Gifts That Give Back – Logan 
Shop beautiful handmade items from all across the globe knowing that your purchases are helping instead of hurting.  
Christmas Treasures & The Candle Shop – Logan 
Wow! is what you will say upon entering Christmas Treasures, where gifts can be found year round. Offering candles 
and accessories from many different companies, especially from Ohio, pottery, walnut bowls, and everything for Christ-
mas. 
Logan Antique Mall – Logan 
Antique Mall featuring over 100 dealers. A store full of memories dating back to the 1800's and up to 1970's. A large 
variety of furniture, pottery and glassware. The perfect store for the avid collector as well as those who are looking for 
special childhood memories.  

  
 

https://www.hvsry.org/
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Entertainment near Logan  
 
Wind Chime Shop – Logan 
The Wind Chime Shop boasts the best selection of wind chimes in Ohio. Wind chimes originating from coast to coast. 
There are hundreds of wind chimes made of Copper, Steel, Aluminum, Bronze, Brass, Tin, Iron, Ceramic, Tempered 
Glass, Brazilian Agates even Old Silverware. 
Hocking Hills Appalachian Arts and Crafts Markets. 
John Glenn Astronomy Park - Logan 
An astronomy park in the Hocking Hills State Park was inspired by our vanishing night sky. It is one of the few areas 
left in the state of Ohio where the night sky can be seen in its near pristine state. The observatory will provide a venue 
for visitors to the Hocking Hills State Park to experience the night sky through a large telescope and with their own 
eyes. 
Stuart's Opera House – Nelsonville  
This is a historic theatre that hosts over 75 events a year including concerts, theatre, films, and hosts the annual Nelson-
ville Music Festival. The fully restored nineteenth century theater offers a variety of scheduled events; from community 
theater and art openings to nationally and internationally recognized performers. 
John Pine Glassblowing Studio – Laurelville 
A hand-blown glass studio and gallery located in the heart of Hocking Hills. Jack has been blowing glass for over 20 
years and his work has been featured in galleries and museums throughout the country. This is your chance to get a 
glimpse of a true artist at work. 
Historic Square Art District – Nelsonville 
Amazing art - unique shopping. Visit the Historic Square Art District and find unique gifts, pottery, handmade soap, fine 
art, quilting fabric, specialty yarns, concerts, antiques and so much more! 
Nelsonville Emporium – Nelsonville 
Over 80 local artists and craftsmen have their artwork for sale. Pottery made on site by studio potter and owner, Jennifer 
LHeureux. We have jewelry, paintings, soaps, glass works, pottery, yard art, and much, much more. 
 
Breweries – Logan 
 
Hocking Hills Moonshine  
Hocking County’s first moonshine distillery. Come in and take our free tour to watch moonshine being made and learn 
the history of prohibition. You can also sample our selections for a small fee before deciding to buy. 
Hocking Hills Winery 
We provide the region a friendly gathering place for visitors to enjoy family-produced, quality wines. Come by for a 
wine tasting and stay to enjoy a glass or bottle by the fire or on our patio. 
Brewery33 
Handcrafted beer made fresh and local, enjoy Live music, Food Trucks, and an outdoor beer garden with a fire pit and 
fun atmosphere. We serve 15 craft beers that are made on site. Let our German heritage and our Appalachian style show 
you the creativity we put into all our beers. Stop by for a fun, friendly atmosphere. 
 
Dining – Logan 
 
Inn & Spa at Cedar Falls Restaurant 
Millstone Southern Smoked BBQ 
M & M Family Diner 
Olde Dutch Restaurant 
Home Tavern Restaurant 
Hungry Buffalo Restaurant 
Pearl’s Diner 
 
We are sharing a few things to do and sightseeing in Hocking Hills at Ohio Chapter Convention, June 1 – 4, 2023. 
More information to come later. We are looking forward to seeing you there! 
 
Tracy Canby, Andrea Leyes  
Convention Co-chairs 
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UPMA National Convention in St. Louis, MO 2022 
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Convention is good times & good friends coming together 
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National Convention is more than just meetings and speeches.  
It’s about sharing of information, about lasting friendships and 
the bonds that we hold dear as members of UPMA.  
 
Each year, we celebrate the accomplishments, learn new ideas 
and ways to improve our lives at work AND in retirement.  
 
This is what being a UPMA member is all about.  
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Laura Reese - PAC Chair 

PAC Update 

 
Year to date PAC donations are $7412.00. We are $1500.00 short of making our goal this year 
for Ohio. Our Legislative Advisors have been hard at work for us and they need our PAC funds to 
continue their lobbying efforts.  
 
UPMA PAC maximizes our lobbying efforts by creating opportunities for  additional engagement with 
Members of Congress. I ask you to please help us reach our goal by making a donation to UPMA 
PAC today. 
 
Fill out the attached form below and send in to the national  
office: 
 
United Postmaster and Managers Political Fund 
8 Herbert St. 
Alexandria, VA 22305–2600 
 
Laura Reese 
PAC Chair 
 

************************************************************************************************************************************************************  

 
Name __________________________________  Date ________________________  
 
Address _________________________________________________  
 
City, State, Zip Code __________________________________________________  
 
UPMA Member ID Number ____________________________________________ 
 

_________________ Credit Card Authorization Instructions ____________________  
 

Please apply a $____________ transaction to my credit card below and disburse funds direct-
ly to the UPMA PAC account held at the Signature Federal Credit Union.  
 
___ Monthly  ___ One time only 
 
AMEX acct #_________________________  CVV ______ Expiration ____/____ 
 
VISA acct #__________________________ CVV ______  Expiration ____/____ 
 
Master Card acct #__________________________CVV_____ Expiration ____/____ 
I understand that this credit card transaction authorization will continue based on the frequency indicated 
above. I may change the contribution amount or cancel the contribution in its entirety by submitting a written 
notification to UPMA PAC.  

 
Authorized Signature ___________________________________________ 

***************************FOR UPMA PAC USE ONLY************************ 
 
Transaction date: _______________________  Authorization code: ___________________________ 
 
UPMA PAC Personnel________________________________ 



27 

 

 



28 

 

I’m sure most of you have heard the buzz word GEMBA.  The word GEMBA means, real place.  
That is the workroom floor for us.  That is where the work is at. A GEMBA is a common sense       
approach to a continuous improvement strategy.  
 
Looking at your operation and identifying areas that could possibly be changed or tweaked to       
improve the overall process and make sure your team is winning.  
 
You may or may not have had a GEMBA performed at your office.  Some of you may have been 
tasked with doing a GEMBA on a neighboring office. Whether you are familiar with GEMBA’s or not, 
I would like to give you a little insight as to what they are looking for, and what Headquarters         
expects. 
 
The intent behind Headquarters sending a specialist to the field to perform GEMBA’s is to identify    
areas that are not in compliance, or processes that could assist the office in being successful.     
This is not a sneak attack, or a “gotcha.”  The specialist is to assist you in making any changes 
that are needed.  They do not do the GEMBA and report the findings and then disappear.   
 
The key roll is for the HQ Specialist to assist the office with whatever they need to not only be in 
compliance, but to train, mentor, assist, and help with getting items you may need to be successful. 
There are two questionnaires completed.  First the assessment, and then the checklist.  
 
“What are they looking for?” you ask.  It would be far too long to list every question on the checklist 
for Function 2, (delivery) Function 3, (maintenance) and Function 4, (clerks). There are over 50 
questions on those checklists.  You can see the questions as you are both walking through your   
offices.  
 
Upon arrival at the unit, first an assessment is performed. There are 12 questions.  It is a pass or fail 
for each question.  There is no partial credit if you are kind of doing it, but not completely doing it.   
 
If the unit scores a 60% or below, it is automatically escalated to higher level management.  This is 
done on the specialist’s postal phone as they are walking around the office.  The escalation process 
is automatic.  When they submit, the results are automatically tallied, and if below a 60%, it gets es-
calated.  
 
 

The 12 assessment questions are these: 
 

Q1: Is the overall exterior of the office including flags, lighting, and landscaping in good con-
dition?  

Q2: Does the interior of the lobby match 'Pristine P.O. Retail Lobby' Criteria? 
 
Q3: Is the overall appearance of the back of the facility in good condition? Vehicle condition 
positively reflecting the brand? Dock free of Congestion and empty equipment?  

Q4: Does the office have delayed mail? If so, are they reporting delayed and curtailed vol-
umes accurately and timely in DCV? 
 
Q5: Is local management currently monitoring the Triangulation Report to monitor perfor-
mance on KPI's? Have they appeared on the Top 50 in the past weeks?  
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Q6: Is the office current on Parcel Return Service and are they compliant with the SWI? Is 
Business Reply Mail current? 
 
Q7: Does the Unit Monitor employee Uniform, Footwear, and Safety standards by recording 
entries in IMSOT? 
 
Q8: Is the unit in compliance with the HAZMAT Procedure? (Validate Window Operation and 
Back Office Operation) 
 
Q9: Is the unit in compliance with the Maintenance Management Order? (MMO-
Housekeeping/Inspection techniques) 
 
Q10: Is the 6S Process being followed on the workroom floor, lobby, breakroom, dock, offic-
es, etc.…? 
 
Q11: Is local management engaged in addressing CRDO performance indicators associated 
in the 24-Hour Report Performance Indicators? 
 
Q12: Are Political Mail SWI's being followed? (Logs in place, logs being updated daily, cop-
ies of political mail with arrival and delivery date, political mail UBBM marked appropriately 
and kept separate from regular UBBM.) 
 

 

Once the assessment is done, now they move on to the checklist.  This is approximately 50      
questions.  Everything from delayed mail, housekeeping, safety issues, parcel hamper layout, VAP-
GAP, volume measuring, red books updated, handwritten case labels, auxiliary assistance, DACA 
days, and many more questions depending on which function they are there to review.  

 

I hope this insight helps you understand a little more about the GEMBA process. It’s not going away 
folks, so the more you know and understand, the better you can perform your job and know the   
expectation.  

 

 

 

Lisa Koprivec  

Vice President 

Ldkoprivec@hotmail.com   
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Victoria Canby - Vice President 
 

New Orientation Process 
 
 

As of September 24
th
, the United States Postal Service started a new process of    

Orientation for our new hires. Before, our new employees were taken through a      
two-and-a-half-day process where they learned about subjects like ethics, safety, and 
the 24-hour clock. While comprehensive, many participants noted the long length   
and somewhat repetitive nature of the information being taught.  
 
Across the nation, orientation lengths and content varied from district to district and 
even from facilitator to facilitator. This made for a somewhat confusing process for 
those involved. 
 
With the newly engineered one day orientations up and running, we are starting to 
see the benefits that help not only our new employees but also the Postal Service   
itself. Our new employees receive the same information, but in a much more          
condensed version that applies directly to them and their jobs. There is now little to  
no repetition.  
 
The shortened orientations also allow us to get our employees to their offices quicker. 
The class is now taught by a small group of national facilitators by ZOOM, which     
ensures that the content of information is cohesive across the entire organization. 
 
Overall, the new one-day orientation process has been a success. We look forward   
to seeing how our future new hires will benefit from the new learning procedure. 
 

 
 
 
Victoria Canby 
Vice President 
vcanby14@gmail.com 
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What it means to be SWORN IN by the 
Postmaster General 

For someone who has started literally from the bottom up, Postmaster Darnell Sorrels knows 
what it means to never forget where you came from and how you got here.  He was first hired as 
a CCA carrier while completing his tour of duty in Afghanistan as he had applied via the internet.  
 
That journey began in the Celina Post Office and I was his Postmaster. Since then, he has 
moved on to a career carrier position, then a Supervisor CS and aspired to Postmaster levels 18 
and 20. Darnell took on tough assignments and learned with each passing day.  
 
When he applied for the Lima Post Office (level 22) and was selected, his focus and devotion to 
service has never been stronger. Because of a scheduling conflict, he had to cancel his swear-
ing in ceremony that he had planned. Not to be discouraged or afforded a proper ceremony, the 
Ohio Chapter of UPMA helped to pave the way so Darnell could be sworn in officially by the 
Postmaster General Louis Dejoy at the National Convention held recently in St. Louis, MO.  
 
When asked about the experience, Darnell had this to say:   
 
“Were it not for UPMA, I would never have had this           
opportunity to be recognized and sworn in by the high-
est  official in our organization, that being the PMG.    
Regardless of what the level is, every swearing in is very 
important as it reflects the responsibility placed on that 
person taking the oath. I take my position with honor 
and will do all I can to uphold the integrity that is         
expected with it. “ 
 
Congratulations Darnell and best wishes for your      
success in the future.  
 



32 

 

  

 
 

 
 

 
 
 
      

UPMA Ohio Chapter 
The Post Scripts Update 
727 Atalan Trail 
Lima, OH 45805 

 
ADDRESS CHANGES for  The Post Scripts Update can be made at  www.upma.org under Membership Services, change my record using 
your Membership ID found on the mailing label of the Postmasters Gazette above your last name.  
 
POSTMASTERS:  Please send address changes to: Editor, The Post Scripts Update,  727 Atalan Trail, Lima, OH 45805 
 

IMPORTANT DATES to remember: 
 
 

January 19 - 22, 2023 
UPMA Kick Off Meeting, Denver, CO 

 
March 19 - 22, 2023 

Legislative Summit, Arlington, VA 
 

June 1 - 4, 2023 
Ohio Chapter State Convention 
Hocking Hills State Park/ Lodge 

 
 

 

Deadline for next Post Scripts articles is:   
  

January 30, 2023 
 

 


